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General Agreement
BETWEEN RETAIL CLERKS INTERNATIONAL PROTECTIVE ASSOCIATION, 
LOCAL UNION NO. 560, OF POCATELLO, IDAHO, AND
It is mutually agreed by and between the Retail Clerks International Protective 
Association, Local Union No. 560, of Pocatello, Idaho, hereafter referred to as party
of the first part, and..........~.................- ............................................................. ........... of
Pocatello, Idaho, hereafter referred to as party of the second part and designated as a 
..................................... ...................... .. store, as follows:
CLASSIFICATION
1. AH persons employed by the party of the sec­
ond part in the following work: Department man­
agers, salespeople, window trimmers, mail order de­
partments, floor walkers, milliners, bundle wrappers 
receiving and shipping clerks, order counter em­
ployees, and all store employees not under the juris, 
diction or other unions, excepting bookkeepers and 
stenographers who do such work exclusively, shall 
be members of the said party of the first part with­
in thirty days after securing employment, and all 
persons now so employed who are not members of 
the party of the first part shall become so within 
thirty days of the date hereof.
2. The business establishment shall be divided 
into two classes, to-wit: Foodstuff stores, and tex­
tile stores.
(a) A foodstuff store will be onethat is engaged 
in the sale of foodstuffs.
(b) All stores not otherwise classified shall be 
known and designated as textile stores.
DESIGNATED HOURS
3. In all textile stores as herein defined, 44 
hours shall constitute a full week’s work. No one 
working day to be longer than eight (8) hours pro­
vided however that nine(9)hours may be worked on 
any one day of each week if the additional hour be 
deducted from some other day of the same week, and 
provided further, that at any time in the discretion 
of the second party and during the first six 
months of the calendar year, employees may be 
worked for forty-eight (48) hours per week during 
any two weeks of said period, and during the sec­
ond six months of the calendar year, employees may 
be worker forty-eight (48) hours per week during 
any three weeks of said period.
4. In all foodstuff stores as herein defined, forty- 
eight (48) hours shaU constitute a week’s work. No 
one working day to be longer than eight (8) hours, 
provided however, that ten (10) hours may be 
worked in any one day each week if the extra two 
hours be taken off another day of the same week.
5. All department managers in both textile and 
foodstuff stores earning $35.00 or more per week 
may work full time of store operation.
HOLIDAY CLOSING HOURS
6. Closing hours before Christmas shall be as 
follows: All textile stores subject to this agree­
ment may remain open until 9:00 o’clock P. M. on 
the third, second and first nights before Christmas. 
It is agreed that work performed during this per­
iod sha'l not be construed to be overtime or a vio­
lation of the terms of paragraphs three and four. 
Foodstuff stores shall close at 6:00 P. M.
HOLIDAYS
7- All stores subject to this agreement shall be 
closed all of the following days: AH Sundays 
Christmas Day, New Year’s Day, Washington's 
Birthday, Decoration Day, Fourth of July, Labor 
Day, Thanksgiving Day and Armistice Day, pro­
vided that when any of the said hohdays fall on 
Sunday, the following Monday shall be observed, 
provided a general public observance is declared by 
any one in proper authority.
8. All members of the party of the first part 
shall be paid for the above mentioned hoUdays.
WAGE SCALE
9. A minimum scale of wages shall be as 
follows: Employees of Textile stores, minimum 
wages for men, $20.00 per week; minimum wages 
for women, $15.00 per week, providing that during 
the six months apprenticeship the minimum wages 
for men shall be $15.00 per week, and the minimum 
wages for women shall be $13.00 per week.
Employees in Foodstuff stores, minimum wages 
of both men and women shaU be $20.00 per week, 
providing that during the six months apprenticeship 
the minimum wages shall be $15.00 per week for 
both men and women.
OVERTIME
10. It is agreed that no overtime shall be allowed 
or permitted except in cases of emergency, in which 
event the employee shall be paid at one and one-half 
(1%) times his or her regular wage for such over­
time.
GENERAL RULES
11. No employee shall suffer a reduction in salary
on account of this agreement. This applies to ail 
employees who are a ! owed and earn commissions, 
bonuses, or other remuneration in addition to their 
salaries. ,
12- All misunderstandings or disagreements over 
the interpretation of this agreement shall be sub­
mitted to a joint committee for adjudication and 
settlement. The number of representatives in each 
committee tc be such as is mutually agreed upon by 
the parties hereto and each party is permitted to 
select the same number of members on such com­
mittee and one disinterested member shall be select­
ed that is mutually agreeable to both parties.
VACATIONS
13. All employees shall be granted one week’s va­
cation with full pay during each year after the date 
of this agreement, except employees with less than 
one years service.
This agreement shall become effective on and after the date hereof ond continued 
in full force and effect until September 1st, 1936.
Dated this.................................... day of................................................................ „ 1935,
RETAIL CLERKS INTERNATIONAL PROTECTIVE 
ASSOCIATION, LOCAL NO. 560, OP POCATELLO, 
IDAHO.
By t .....►....................................
(Party of the first part)
By .............................................................
(Party of the second part)
m^ l i « eExaminer Printing Co.
General Agreement
BETWEEN RETAIL CLERKS INTERNATIONAL PROTECTIVE ASSOCIATION, 
____________ LOCAL UNION NO. 560, OF POCATELLO, IDAHO, AND
It is mutually agreed by and between the Retail Clerks International Protective 
Association, Local Union No. 560, of Pocatello, Idalio, hereafter referred to as par­
ty of the first part, and..................................... . ......................... ............................ of
Pocatello, Idaho, hereafter referred to as party of the second part and designated 
as a ................................................. store, as follows:
CLASSIFICATION
1. Al1 persons employed by the party of the sec­
ond part in the following work: Department man­
agers, salespeople, window trimmers, mail order de­
partments, floor walkers, milliners, bundle wrappers 
receiving and shipping clerks, order counter em­
ployes, and all store employees not under the juris­
diction or other unions, excepting bookkeepers and 
stenographers who do such work exclusively, shall 
be members of the said party of the first part with­
in thirty days after securing employment, and all 
persons now so employed who are not members of 
the party of the first part sha 1 become so within 
thirty days of the date hereof.
2. The business establishments shall be divided 
into two classes, to-wit: Foodstuff stores, and tex­
tile stores.
a) A foodstuff store will be one that is engaged 
in the sale of foodstuffs.
b) All stores not otherwise classified shall be 
known and designated as textile stores.
DESIGNATED HOURS
3. In all textile stores as herein defined, 44 
hours shall constitute a full week’s work. No one 
working day to be longer than eight (8) hours pro­
vided however that nine (9) hours may be worked 
on any one day of each week if the additional hour 
be deducted from some other day of the same week, 
'and provided further, that at any time in the dis­
cretion of the second party and during the first six 
months of the calendar year, employees may be 
worked for forty-eight (48) hours per week during 
any two weeks of said period, and during the sec­
ond six months of the calendar year, employees may 
be worked forty-eight (48) hours per week during 
any three weeks of said period.
4. In all foodstuff stores as herein defined, forty- 
eight (48) hours shall constitute a week’s work. No 
one working day to be longer than eight (8) hours, 
provided however, that ten (10) hours may be 
worked in any one day each week if the extra two 
hours be taken off another day of the same week.
5. All department managers in both texti’e and 
foodstuff stores earning $35.00 or more per week 
may work full time of store operation.
HOLIDAY CLOSING HOURS
6. Closing hours before Christmas shall be as 
follows: All textile stores subject to this agree­
ment may remain open until 9:00 o’clock P. M. on 
the third, second and first nights before Christmas. 
It is agreed that work performed during this per­
iod shall not be construed to be overtime or a vio­
lation of the terms of paragraphs three and four. 
Foodstuff stores shall close at 6:00 P. M.
HOLIDAYS
7. All stores subject to this agreement shall be 
closed all of the following days: All Sundays,
Christmas Day, New Year’s Day, Washington’s 
Birthday, Decoration Day, Fourth of July, Labor 
Day, Thanksgiving Day and Armistice Day, pro­
vided that when any of the said holidays fall on 
Sunday, the following Monday shall be observed, 
provided a general public observance is declared by 
any one in proper authority.
8. All members of the party of the first part 
sha'l be paid for the above mentioned holidays.
WAGE SCALE
9. A minimum scale of wages shall be as follows: 
Employees of Textile stores, minimum wages for 
men, $20.00 per week; minimum wages for women, 
$15.00 per week, providing that during the first 
year and half the apprenticeship for men the wage 
per week shall be for the first 6 months $15.00, the 
second 6 months $16.50 per week, and third 6 
months $18.00 per week, whereafter they shall re­
ceive the full weekly pay of $20.00 per week. For 
women, the first 6 months weekly pay shal’ 
be $13.00, second 6 months, $13.50 per week, third 
6 months $14.00 per week, whereafter the full pay 
of $15.00 per week shall be paid.
Employees in Foodstuff stores, minimum wages 
of both men and women shall be $20.00 per week 
providing that during the first year and a half the 
apprenticeship for men and women the wage per 
week shall be for the first 6 months $15.00, the sec­
ond 6 months $16.50 per week, and third 6 months 
$18.00 per week, whereafter they shall receive the 
full weekly pay of $20.00 per week.
OVERTIME
10. It is agreed that no overtime shall be allowed 
or permitted except in cases of emergency, in which 
event the emp’oyee shall be paid at one and one-half 
(1%) times his or her regular wage for such over­
time.
GENERAL RULES
11. No employee shall suffer a reduction in salary 
on account of this agreement. This applies to all 
employees who are allowed and earn commissions, 
bonuses, or other remuneration in addition to their 
salaries.
12. AT misunderstandings or disagreements over 
the interpretation of this agreement shall be sub­
mitted to a joint committee for adjudication and 
settlement. The number of representatives in each 
committee to be such as is mutually agreed upon by 
the parties hereto and each party is permitted to 
select the same number of members on such com­
mittee and one disinterested member shall be se­
lected that is mutually agreeable to both parties.
VACATIONS
13. All employees shall be granted one week’s va­
cation with full pay during each year after the date 
of this agreement, except employees with less than 
one year’s service.
This agreement shall become effective on and after the date hereof and con­
tinued in full force and effect until September 1st, 193
Dated this..................................day of ........................................................., 193
RETAIL CLERKS INTERNATIONAL PROTECTIVE 
ASSOCIATION, LOCAL NO. 560, OF POCATELLO, 
IDAHO.
BY ...................................................................................................................
(Party of the first part)
BY
(Party of the second part)
U.S. DEPARTMENT OF LABOR
B U R E A U  O F  L A B O R  S T A T IS T IC S  
W A S H IN G T O N
Mr. A. G. Smith, Secretary- 
Retail Clerks' International 
Protective Association #560 
144 North Lincoln Street 
Pocatello, Idaho
Dear Sir:
We have in our files a copy of your agreement with employers 
which expired September 1, 1936.
In order to keep our files of union agreements up to date, I 
should be grateful if you could conveniently send us a copy of your new 
agreement, if you now have an agreement in force. We shall be glad to 
type a duplicate and promptly return the original if you have only one 
copy available. If you so indicate, we shall keep the identity of the 
agreement confidential, using the material only for general information, 
in such a way as not to reveal the name of the union.
We shall be very grateful for your assistance. The enclosed 
envelope for your reply requires no postage. Please write me if we can 
be of service to you at any time.
Very truly yours,
Enc.
Isador Lubin
Commissioner of Labor Statistics
Is r.n agreement now in force?
Name of company or employers’ association signing the agreement
(If more than one employer, please list on reverse side)
Union members working under terms of agreement ____________
Nonunion members working under terms of agreement _________
Date renewed j *  e of expiration <^ ^ •  7 / i
Please enclose a copy of your new agreement. If you cannot send a copy, 
will you please note (on the reverse side of this letter) any changes in 
your present agreement from your previous one.
(Name of person furnishing information) (Address)

3 ? ^  1 2  -
SECOND REQUEST
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
W A S H IN G T O N
May 19, 1936
Mr. A. G. Smith, Sec'y #560 
Retail Clerks' International 
Protective association 
144 No. Lincoln Street 
Pocatello, Idaho
Dear Sirt
Information has come to us that you have concluded an agreement 
v/ith employers.
As the Eureau of Labor Statistics endeavors to keep a record of 
all union agreements and all renewals of existing contracts, I am 
writing to ask if you will kindly furnish a copy of the agreement.
If you have only one copy available and so designate, we shall be 
glad to type a duplicate and promptly return the original. If you 
so indicate, we shall keep the identity of the agreement confiden­
tial, using the material only for general analysis which will not 
reveal the name of the union.
We shall appreciate your cooperating v/ith us by answering the 
questions listed below and by giving any other information which you 
think might be useful to us. The enclosed envelope for reply 
requires no postage.
If at any time we can be of service to you, please write us.
Very truly yours,
Isador Lubin
Commissioner of Labor Statistics
Name of company or employers’ association signing agreement
(If more than one, please list on reverse side) 
Number of union members affected < - / 0 __________
Number of non-members affected
Commentsy?ogarding territory covered^ etc.
(Name of person furnishing information) (Address)
^Ll
~^A. *4^0
/ ^ - — £ 7  ^ 5 2 ^ *
> 6 r J ' 2 ^ 1 -^o-^ eJ-^ Z^
A C c.  <1*
' V I U ^ ^ . - U ^
(MU kJu~ auljL,
/$U  .
C ^ X C u tX A /f^ >  ^ t ^ < J —-y------ ^  ^
' “ * *,’,  ^  • » -a j ^  • - * '  • ■ *^ ■1* 1^ A_
< ^ U A A ^ < y  I
J  -TYofceut^
':zZ.- nfc^.
